Where do | obtain workers’
compensation insurance?

Employers can obtain workers’ compensation
insurance through one of four options:

*  Private Insurance-There are over 300 private
insurance companies authorized to write
workers’ compensation insurance in Idaho.
For information, contact an insurance agent
or company representative. A list of
authorized insurance companies is available on
the Commission’s website.

=  State Insurance Fund—The State Insurance
Fund is headquartered in Boise with field
offices located throughout Idaho. Contact any
of their offices or your insurance agent for more
information.

= Assigned Risk Pool-Employers unable to
obtain coverage from private insurance
companies or the State Insurance Fund can
apply for coverage through the assigned risk
pool. The National Council on Compensation
Insurance (NCCI) administers the pool.
Contact your insurance agent or NCCI at
(800) 622-4123 for more information.

What if | use contract labor or

sub-contractors?

f you have contract workers, whether the
Icontract is verbal or written, the workers

may be considered employees under the
Workers’ Compensation Law. To ensure you are
in compliance with the law, contact an Industrial
Commission Employer Compliance representative
to discuss your situation. The requirement for
coverage is determined on a case-by-case basis.

This brochure is intended to answer the most
frequently asked questions regarding Idaho’s
workers’ compensation insurance requirements
and may not cover your particular situation.
Contact an Employer Compliance representative
for assistance.

Idaho Industrial Commission
Main Office
PO. Box 83720
700 S. Clearwater Lane
Boise, Idaho 83712
1-208-334-6060

Field Offices

Boise

4355W. Emerald St.,
Suite 105

Boise, ID 83706
Phone: 208-334-2024
Fax: 208-334-3711

Burley

127 W. 5th N., Suite A
Burley, D 83318
Phone: 208-678-3332
Fax: 208-677-3616

Caldwell

904 Dearborn St., Suite 202

Caldwell, ID 83605
Phone: 208-454-7609
Fax: 208-454-7635

Lewiston

1118“F” Street
Lewiston, ID 83501
Phone: 208-799-5035
Fax: 208-799-3482

Payette

501 N. 16th, Suite 107
Payette, ID 83661
Phone: 208-642-9417
Fax: 208-642-6163

Pocatello

444 Hospital Way, Suite 411
Pocatello, Idaho 83201-2744

Phone: 208-236-6399
Fax: 208-236-6040

Ildaho Workers’

Compensation

Sandpoint
613 Ridley Village Road, Suite C
Sandpoint, ID 83864 i
Phone: 208-263-5747

Fax: 208-265-9637

FAX 1-208-334-2321

*  Self-Insurance—This option is available to
https://iic.idaho.gov

Idaho employers with large payrolls and who
meet specific requirements. The Idaho
Industrial Commission must grant approval
for self-insurance.

Coeur d’Alene

1111 W. Ironwood Dr., Suite A
Coeur d’Alene, ID 83814
Phone: 208-769-1452

Fax: 208-769-1465

Requests for this publication in alternate formats
will be promptly handled.

Information on costs associated with this publication
are available from the ldaho Industrial Commission
in accordance with Idaho Code § 60-202.
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What if | operate out of state?

daho has agreements with some neighboring
Istates that allow Idaho employers to cover

their employees under an Idaho workers’
compensation policy when they are working
out-of-state. If you plan to perform work in
another state, contact an Employer Compliance
representative to determine what other
requirements may apply.
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Did You Know?

What is workers' compensation insurance?

orkers’ compensation insurance is no-
fault insurance, which provides wage loss
and medical benefits to workers with a

job-related injury or disease and protects employers
from certain civil liabilities. Nearly every working
Idahoan is protected by workers’ compensation
insurance, as state law requires most employers to have
workers’ compensation insurance.

Whatis the Idaho Industrial Commission?

he Idaho Industrial Commission is the state

I agency that administers the Idaho Workers’

Compensation Law. The Commission is
not an insurance company and does not provide
insurance to employers. The Commission works
with employers to ensure that proper workers’
compensation insurance coverage is secured for
employees. The Commission also monitors and audits
claims filed for workers’ compensation benefits and
conducts judicial proceedings, including mediation,
on disputed workers' compensation claims.

Who needs workers’ compensation

insurance?
mployers with one or more full-time, part-
Etime, seasonal, or occasional employees are
required to maintain a workers’ compensation
policy, unless specifically exempt by law. Workers’
compensation insurance must be in effect before an
employee begins work. Employment that 7ay be
exempt from mandatory coverage includes:
* Houschold domestic service.
=  Employment of family members dwelling in
the employer’s household (applies only to sole
proprietorships and single member limited liability
companies who are taxed as a sole proprietorship).
= The owner of a sole proprietorship; working
members of a partnership or limited liability
company; individuals who are corporate officers

and who own at least 10% of the stock and who
are directors, if the corporation has a board of
directors.

=  Employment covered under Federal Workers’
Compensation Laws.

=  DPilots of agricultural spraying or dusting planes
(under certain conditions).

=  Associate real estate brokers and real estate
salespersons when paid solely by commission.

= Volunteer ski patrollers.

= Ofhcials of athletic contests in secondary schools
only (grades 7-12 inclusive or any combination
thereof).

=  Casual employment or work occuring
occasionally or at irregular times and which is
not related to the type of business conducted by
the employer.

*  Employment as an outworker. (Sizuations where
materials are furnished to a worker who performs
the work at a location not under the control of
the employer, such as a worker who receives mass
mailing materials from the employer and assembles
them at home.)

Certain family member employees of a sole
proprietor employer who do not reside in the same
household as the employer may file an election for
exemption with the Industrial Commission. For
more detailed information or to obtain copies of the
form for filing an election for exemption, contact
the Industrial Commission or visit the Commission’s
website at: www.iic.idaho.gov. To determine if you
qualify as an exempt employer, contact one of the
Industrial Commission offices listed on the back of
this brochure.

Can I buy coverage for exempt employment?
n some cases, you may elect coverage for exempt
Iemployment. Contact your insurance agent or
representative for more information on electing
coverage for exempt employment.

How much does workers’ compensation
insurance cost?

orkers’ compensation insurance premiums
are based on payroll and vary according
to the type of business or work performed

by the employees. The employer is required by law

to pay the entire cost of workers’ compensation
insurance coverage. Deducting any portion of the cost
of these premiums from employee wages is specifically
prohibited. Your insurance agent or representative can
assist you with determining your individual workers
compensation insurance cost.

What are the penalties if | don't have

workers compensation insurance?
f one of your employees is injured and you
I do not have workers’ compensation insurance
in effect at the time of the injury, you can be
personally liable for all workers’ compensation
benefits due the injured worker, including medical
and disability, as well as a penalty of 10% of the
amount of medical and disability benefits because
you were uninsured at the time of the injury or
occupational disease.

In addition, employers who operate without
workers’ compensation insurance can be liable
for a penalty of $2.00 per day per employee, or
$25.00 per day, whichever amount is greater.
The Workers' Compensation Law authorizes the
Industrial Commission to file a lawsuit in district
court seeking an injunction to prohibit the employer
from operating the business while in violation of
the Workers’ Compensation Law. Failure to carry
workers’ compensation is a misdemeanor under

Idaho law.



